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M.B.A. Scmcster III Exomination

HUI\,IAN ITtrLATIONS & LEGAL FRAIUEW0IIK

Paper-MtsA/3302,1I1

Time : lfuee Hours] [Maxmum Marks : 70

: (l) Solve ALL qucstions.

(2) Figues 10 rhe right indicate full marks.

SECTION-A
What arc the objcctivcs and importanco of labour la$,s ? Discuss prescnt socio-cconomiu
cnvironmcnt oflabour laws in India. 14

OR

[xplain in detail the need and imporlarce of iabour ]arvs in presenl scrcio ccooornie

mvirounent. 14

SECTION-B

Discuss the role ofliade f.lnions in main[aining industial relalions. 7

Rirhul is an efficient workcr but he is in the habit ofdoinS misconduct with his colleagues.

Manager Mr. Sharma did not take any action against Rahul saying that he is an cflicient
workcr and company can not lose him. Mr. Sharma was transfcEed to other planl. New

Manager Mr. Goyal obscrved Rahul for few days and decided to take action againsi him.

You as HR Manager, guide N,tr. Goyal to dru{i a Chargc Sheet against Rahul. '7

OR

What are the objectives ofhdustrial Disputcs Act ? Discuss different disputes coming under

the Act. -l

\4ohan is working in Alpha Chcmicals. Hc is in the habit of coming to dul) in drunk

condilion. Nlanager wamcd him verba)ly manl'times but Nlohal1 did not irnprove. ]t{anager

suspended Mohan for three days. ls suspcnsion valid ? Justify your answer. '7

Explain thc need for gratuity and discuss thc provisions of Gratuity Act. 1

Mr. I{alrnesh was in shift dury He finished duty at l0 pm. While going homc he n]et with a$

accident at 10 : 20 pm. lte had head injury. He rvas taken to hospital immcdialciy bLri

declarcd dead by Doctors. Can his farnily claim for compcnsation from company ? Jusriii

your ans$er. 7

OR

Discuss the provisions ofProvident Fund Act. 1
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(D.) Rahd uas rvorking in XYzl companl lbr :rsl l0 ]'ears He died due to heart attack He did

not nukc any nomination h,r palmcnt ofgratuit). \lho can claim for gratuity ftom his lrunil)

in this situalion ? Juslil.v your ansuer. 7

SECI]ON-C

DiscLrss the salient ltuLurcs of Payrncrt o: Nfiximum \\ages Ael. 1

Explain the pro\,isions in thc Paymcnl ol'Uonus Acl. 7

OR

"Bonusistherightoiemplo)ces.Elal),rrat.thestatenrentinthelightofprovisionso1

Palrrent of Bolus Ac .l

Ilxplain whether thc pallllcnts of \\h8es Act gives right to employees to rcccivc thc right

wagcs in right time. 1
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SECTI0\-I)

Rohit Aluminiurn is localetl in backvard arel.'lhc company is having 150[ircgular crnployees and

300 contract cmployees. l'frcrc is no Union in lhc oompifl). \lana8,crnent has ils own illlucntial

pcoplc in thc workers who manases them lor not lbrming union. lt is a profil n1akiDg compan),

but colnpini) do not inlesi in employees. ll proridcs minimum possiblc \\"cllarc lacilities Io the

\iorkers. Huge arnount ofCausdc Soda is uscd irr thc production of aluminium. There is a ftequent

leakage of Caustic Soda and crther hazardous chemicals through pipeline and pumps. rvhich

causes accidcDls. Workers ,rl.r: uorking in unsafc conditions and lacing vaLrious problcrrrs. Sone

ofthc \,,orkcrs camc together and decided to nleet managemenl 1() discuss various \\roliarc issu.s
'lhe1 approached you as 1ou are IIR consullrnt.

(A) Ilow rvill l ou guide th (: grou p of w orkers lor gctting bcttcr $'eliare fa cilities keeping in mind

provisions Lmder laclorics,{ct 'l 1

(B) -l'he 
rvorkcrs are rvork |r in unsafe conditiors and rreeting iiequenl accidenls. so guidc thcn)

!otxkeupsafet}.issu.s\rithlhem3nagen1c]t1.
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